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Introduction
Data within this Trend at a Glance is based on the 2020 UBA
Health Plan Survey and are based on responses from 11,788
employers sponsoring 21,980 health plans covering 1,366,186
employees na onwide. Reseco Insurance Advisors is a member
of United Beneﬁt Advisors (UBA) and by using this data, we
can help employers more accurately evaluate costs, contrast
the current beneﬁt plan’s eﬀec veness against compe tors’
plans, and adjust accordingly. This gives employers a dis nct
compe

ve edge in nego a ng rates—and recrui ng and

retaining a superior workforce.

Altogether, UBA’s survey is nearly three mes larger than the
next two of the na on's largest health plan benchmarking
surveys combined. The resul ng volume of data provides
employers of all sizes more detailed—and therefore more
meaningful—benchmarks and trends than any other source.
The scope of the survey allows regional, industry-speciﬁc, and
employee size diﬀeren als to emerge from the data. In
addi on, the large number of plans represented allows for
both a broader range of categories by plan type than
tradi onally reported and a larger number of respondents in
each category. Historically, these types of benchmark data
were unavailable to small and mid-size employers. For larger
employers, the survey provides benchmarking data on a more
detailed level than ever before.

Prescription
Drug Plans
Always mindful of the exponen al increases
in prescrip on drug costs, par cularly for
chronic condi ons and specialty care,
employers and carriers alike con nue to seek
ways to mi gate these costs in order to hold
premiums in line. As a result, plans con nue
to become more complicated, with everexpanding medica on ers and beneﬁt
structures that can include copays,
coinsurance, a combina on of copays and
coinsurance, deduc bles, as well as
s pula ons on the types of medica ons in
each er. With single- er and two- er drug
plans nearly ex nct, three- er plans are also
plumme ng in popularity. Survey data show
only 19.9% of prescrip on drug plans now
have three ers, down nearly 18% from
2019. Nearly 47% of plans have four ers,
up 6% from 2019, making it the most
common prescrip on drug plan
conﬁgura on. Like last year, approximately
14% of plans have ﬁve ers. However, plans

In fact, nearly 49% of prescrip on drug plans oﬀered by employers with

with six ers grew 42% from last year to

fewer than 50 employees are comprised of four ers and more than 36%

14.5% in 2020. As a result, nearly 30% of

have ﬁve or six ers. Conversely, only 11.2% of prescrip on drug plans

prescrip on drug plans have ﬁve or six ers.

oﬀered by these small businesses have three ers. Beneﬁt levels for

Employers with 100 or more employees s ll

generic prescrip ons were ﬂat this year, preserving the median $10 copay

primarily oﬀer three- and four- er plans.

across all er structures. While employers are keeping copays for generics

However, smaller employers are leading the
expansion of ﬁve- and six- er plans, while
rapidly dives ng of three- er plans.

low, copays for specialty drugs are costly. For those plans with three or
more ers, the median out-of-pocket costs for specialty drugs in 2020 are
$150 for preferred specialty drugs and $250 for non-preferred specialty
drugs.

If you're interested in comparing your prescrip on drug plans, contact
Reseco Insurance Advisors today.

